




University staff with severe disabilities
�D�W���%�L�Q�J�H�Q���8�$�6���L�Q���W�K�H���\�H�D�U�V�����������í��������

Employment of People with 
severe Disabilities

According to section 163 of Book IX of the 
German Social Code (SGB IX), employers in 
Germany are obligated to record the employ-
ment of people with severe disabilities and to 
meet a legally prescribed employment quota 
�R�I�� �¿�Y�H�� �S�H�U�F�H�Q�W�����$�W�� �%�L�Q�J�H�Q�� �8�$�6���� �W�K�H�� �T�X�R�W�D�� �R�I��
employees with severe disabilities is subject 
�W�R�� �U�H�F�X�U�U�L�Q�J�� �À�X�F�W�X�D�W�L�R�Q�V�� �D�Q�G�� �U�H�D�F�K�H�G�� �D�� �O�R�Z��
point on the reference date of 31 December 
2024. The proportion stood at 3.83% and thus 
fell below the legal requirement. To counte-
ract this trend and promote the participation of 
people with disabilities in working life, a new 
inclusion agreement is currently being drawn 
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up, which also provides for the establishment 
of an inclusion team. At Bingen UAS, there 
are currently two elected representatives for 
employees with severe disabilities, who provi-
de advice and support.

Due to the overall small number of emp-
loyees, even individual staff changes have a 
noticeable effect on the percentage of emp-
loyees with severe disabilities. Furthermore, 
it is assumed that there is a high number of 
unreported cases of severe disability. This 
underscores the need of increased education 
and awareness-raising work as well as the im-
plementation of targeted support measures.
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What does diversity have to do with STEM?
What does this bring us 
— apart from extra work?

hese and similar questions often arise — some-
times openly expressed, sometimes between 
the lines. And they are valid. Because whoe-
ver wants to promote diversity must first un-
derstand what diversity means and where we 
stand.

What does our student body look like? Who 
works and teaches at Bingen UAS? Who feels 
a sense of belonging — and who does not? 
And how can we measure this?

Beyond Diversity is our answer 
to these questions.  

The data report shows that diversity is not an 
abstract idea, but the lived reality at Bingen 
UAS. Visible in data, tangible in structures, 
and decisive for the future of our university.

Even though the diversity audit is now coming 
to an end, the data report is not a final report. 
It is a status update that makes patterns visib-
le, highlights potential, and directs attention to 
what we can do.

Diversity is the current state, belonging is the 
result, and everything in between is a process 
that we shape together.

I would like to thank everyone who has contri-
buted – for their time, expertise, critical ques-
tions, and open eyes.

Special thanks go to Mara Zeilfelder and the 
Centre for Quality Assurance and Develop-
ment (ZQ) at Johannes Gutenberg University 
Mainz for data preparation and evaluation. 

Vanessa Fischer 
Diversity Manager

Further information about diversity at Bingen 
UAS can be found on the homepage at: 
www.th-bingen.de/hochschule/profil/diversity 

BEHIND THE SCENES
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